
BP 3122 Sexual Harassment 
 
Sexual harassment of students or employees in the academic and work environments violates both 
federal and state law and this District policy, and it will not be tolerated. It also violates federal and state 
law and this policy to retaliate against any individual for filing a complaint of sexual harassment, or for 
participation in the investigation or resolution of a formal or informal, written or oral complaint of sexual 
harassment. 
 
This policy also applies to the unlawful harassment of any employee as to all terms and conditions of 
employment with the District, including but not limited to hiring, placement, evaluation, promotion, 
disciplinary action, layoff, recall, transfer, leaves of absence, training opportunities, compensation, work 
assignments, and hours of work, shifts, or workload. 
 
This policy applies to the unlawful harassment of any student on the basis of sex by any employee of the 
District including but not limited to, classroom conditions, grades, academic standing, scholarships, 
recommendations, employment opportunities, disciplinary action, or any other aspect of college life within 
the control of the District or its employees. 
 
This policy shall be posted in prominent locations on college campuses and in the Office of Human 
Resources, incorporated into orientation materials for new students and for new and current faculty and 
staff. Questions regarding this policy should be directed to the Vice President, Human Resources. 
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