
SMC ACADEMIC SENATE 
Agenda for Tuesday, May 2, 2006
11:15-12:35p.m. Business Building Room 144

I.  
Call to Order


II.
Public Comments:  

III.  
Action Items:

1.      Approval of the Minutes for April 18, 2006


http://homepage.smc.edu/buckley_alan/senate/060418m.htm
2.
Plus/Minus Grading Referendum (Question Adoption) – Alan Buckley, Chair Plus/Minus Grading Ad Hoc Committee

3.      AR 4353 (Second Read) Adjustment of Graduation Requirements for Students with Disabilities- Esau Tovar, Chair Student Affairs

4.      AR 3211.3; 3215; 3230 (Second Read) Department Chair Elections & Sabbaticals – Peter Geltner, Chair Personnel Policies

5.      AR 4412 Honor Code and Honor Council (First Read) – Esau Tovar, Chair Student Affairs 

IV.
Information Items:

1.      President's Report – Richard Tahvildaran-Jesswein



a. SLO Task Force Retreat -- May 12, 2006



b. Dr. Tsang’s Senate Visit – May 9, 2006 



c. Report on ASCCC Plenary Session



d. Senate visit with Compton College

V.                 Old Business Discussion:


1.  Senate Standing Committees Scope and Functions



a. Finance



d. Program Review

2.      Interdisciplinary Studies Ad Hoc Committee Report and Presentation – Guido Davis-Del Piccolo, Chair

VI.
New Business Discussion:

VII.            Announcements

VIII.         Adjournment
Next Scheduled Meeting:  May 16, 2006
__________________________________________________________________________________________________________________
ACTION ITEM SUBJECT 1:  APPROVAL OF THE MINUTES OF APRIL 18, 2006

It is recommended that the minutes from the following meeting of the Santa Monica College Academic Senate be approved as distributed:
Minutes of the April 18, 2006, Academic Senate Meeting

Present: Brenda Antrim, Garen Baghdasarian, Teri Bernstein, Alan Buckley, Ann Carroll, Andrew Nestler, Fran Chandler, Mary Colavito, Guido Davis Del Piccolo, Judith Douglas, Tina Feiger, Gilda Feldman, Kathy Flynn, Dennis Frisch, Ethan Gallogly, Peter Geltner, Nancy Grass Hemmert, Terry Green, Diane Gross, Nancy Hanson, Amber Katherine, Lesley Kawaguchi, John Kennedy, Jo Kidd, Lucy Kluckhohn Jones, Deborah Kraut (for Josh Kanin), Laura Manson, Peter Morse, Eric Oifer, Jim Pacchioli, Sue Ann Pinner, Toni Randall, Vicki Rothman, Christine Schultz, Jaqueline Scott, Lantz Simpson, Linda Sinclair, Eleanor Singleton, Heather Smith, Michael Strathearn, Richard Tahvildaran-Jesswein, Esau Tovar, Marc Trujillo, Chunghi Yu, David Zehr.

Excused: Audrey Sandoval, Susan Sterr, Janie Jones.
Absent: David Finkel, Marilyn Adler, Suzanne Borghei, Patricia Burson, Martin Goldstein, James Stramel, Ventris Woods, Kym McBride, Cassandrea Patillo, Pauli Peter, April Mizuki, John Henderson, Nelly Farnoody-Zahiri, Robert Taylor, Greg Brookins, Nate Brown, Maria Alvarado, Helen LeDonne, Craig Hammond, Cary Childress, Jan Austin, Suellen Gauld, Ken Buckner, Tim Cramer, Georgia Farber, Makiko Fujiwara-Skroba, Juan Quevedo, Bob Ware, Michelle Scholefield, Christine Hart
Guests: 

I. Call to Order 

1. Chair Tahvildaran-Jesswein declared a quorum at 11:23 a.m. 

II. Public Comments: None. 

III. Action Items 

1. Approval of Minutes, March 28, 2006. 

· Adopted without objection. 

2. Approval of New Course, David Zehr, Curriculum 

· New Courses: Education 7B, "Advanced Tutor Training;" Geography 11, "World Geography." 

· Distance Education: Biology 9, "Human Ecology." 

· Certificates: Game Development (Design Technology); Post Production (Design Technology); Visual Effects (Design Technology). 

· Approved unanimously. 

3. First Reading, AR 4353, "Adjustment of Graduatin Requirements for Students with Disabilities," Esau Tovar, Student Affairs. 

· Section 3 should read "twenty (20) instructional days," not "thirty (30) instructional days." 

· M/S (Kluckhohn/Zehr). Approved by a hand vote. 

4. First Reading, AR 3211.3, 3215, 3230, "Department Chair Elections" and "Sabbaticals," Peter Geltner, Elections and Rules. 

· AR 3211.3, Section 8, should read "appoint replacements," not "approint a replacement." 

· M/S (Frisch/Tovar). Approved unanimously. 

· AR 32015. 

· M/S (Frisch/Grass Hemmert). Approved unanimously. 

· AR 3230. 

· M/S (Frisch/Grass Hemmert). Approved unanimously. 

5. ASR 04-06, "2005-06 Instructional Block Grant Monies,"Alan Buckley, Information Services. 

· M/S (Antrim/Bernstein). 

· Chandler calls question. Approved. 

· Resolution approved unanimously. 

6. Faculty Sabbatical Recommendations, Eric Oifer and Peter Morse, Sabbaticals and Fellowships. 

· M/S (Oifer/Zehr) the following sabbaticals for 2006-07: 

· Cary Childress, Design Technology; Georgia Farber, Heath Sciences and Counseling; Oriana Kim-Rajab, Life Sciences; William Lancaster, Design Technology; Lyle Nichols, Life Sciences; Vicki Rothman, Counseling; Esau Tovar, Counseling; Paul Wissman, Life Sciences. 

· Approved unanimously. 

IV. Information Items 

1. President's Report, Richard Tahvildaran-Jesswein.
2.  Senate Election Results. The following were elected as Senate officers: 

· Richard Tahvildaran-Jesswein, president-elect; Sal Veas, treasurer; and, Toni Randall, recording secretary. 
·                                     Full Time Faculty Hires Schedule, 2006-07. Dr. Tsang has agreed to include department chairs in the Superintendent/President's final interview for new faculty hires. 
·                                     DPAC Recommendations 
·                                     The Department Chairs have been asked to comment on a proposal to include part-time faculty representation on the Curriculum Committee. 
·                                     Janie Jones, Linda Sinclair, and Amber Katherine organized a very successful Senate retreat at the Getty Villa and deserve the Senate's gratitude. 
·                                     Richard Tahvildaran-Jesswein and Patricia Burson will represent the College at the Statewide Academic Senate Plenary in San Francisco. 

3. 2. Mitra Moassessi, Chief Negotiator, Fauclty Association. 
4.     Contract negotiations are a standstill. A general faculty meeting will be held in B-144 on Thursday, April 20, to discuss job actions. 

V. Old Business Discussion 

1. Senate Standing Committees Scope and Functions 

· Chairs and Program Coordinators 

· Environmental Affairs 

· Finance 

· Vocational Education 

· Program Review 

· M/S (Oifer/Morse) to pull from the table "Chairs and Program Coordinators," "Environmental Affairs," and "Vocational Education." 

· Approved unanimously. 

· M/S (Zehr/Tovar), to approve by-law change to "Chairs and Program Coordinators." 

· By-law change approved by a vote of 44 Yes, 1 No. 

· M/S (Katherine/Antrim) to approve by-law change to "Environmental Affairs." 

· M (Chandler) to change "Joint Committee" to "Task Force." Motion failed for lack of a second. 

· By-law change approved by vote of 42 Yes, 3 No. 

· M/S (Katherine/Tovar) to retable "Vocational Education." Approved unanimously. 

VI. New Business Discussion 

1. Interdisciplinary Studies Ad Hoc Committee Report and Presentation, Guido Davis-Del Piccolo 

VII. Announcements 

VIII. Adjournment 

1. M/S (Pinner/Randall) to adjourn at 12:35 p.m. Approved unanimously. 

________________________________________________________________________

ACTION ITEM SUBJECT 2:  PLUS/MINUS GRADING REFERENDUM – QUESTION ADOPTION
________________________________________________________________________

ACTION ITEM SUBJECT 3:  AR PROPOSAL (Second Reading)  

 Article 4300
Student Progress and Graduation

4353
Adjustment of Graduation Requirements for Students with Disabilities

In cases in which an otherwise qualified student’s disability-related functional limitations may preclude him/her from successful completion of a course required for a degree or certificate, a course substitution may be considered.

If the student and the academic department mutually agree upon a course substitution, and the proposed course substitution meets the requirement of comparable concept mastery, the course substitution will be granted by the Vice President of Academic Affairs.  If the academic department has denied a student’s request for course substitution and the student remains unable to complete a course, the student may appeal this decision by taking the following steps:.

Process for Course Substitution:

1. The student will complete a written, formal request and submit this petition to a DSPS faculty member. This request may only be accepted by DSPS after the student has completed 45 applicable units. This request should be submitted prior to the student’s final semester to avoid last semester negotiations. 
2. A preliminary review of the student’s disability-related need for a course substitution will be made, taking into account the unique needs of each student.  This review must be conducted by a team of appropriate professionals within DSPS, including the Coordinator of DSPS.  Sufficient written documentation that the student meets all standardized criteria established by Title 5 and the Chancellor’s Office relevant to the student’s disability must be demonstrated to the DSPS office in order to proceed with a formal request. (Sections 56032-56044 of Subchapter 1 of Chapter 7 of Division 6 of Title 5)  

3. If the DSPS team determines that the above requirements are met, it will develop an educational plan with the student that addresses the student’s particular disability, immediate and future educational and career goals, and how this particular course substitution will affect any prerequisite, graduation or transfer requirements detailed by this educational plan.  Within thirty (30) instructional days of receiving the formal request, DSPS and the student will present this plan in writing to an ad hoc committee consisting of the following individuals: 
· Academic Dean (Chair of the ad hoc committee)—appointed by the President or designee. 

         DSPS Coordinator or designee

         Department Chair from the area in which the course to be substituted is offered 

         Two at-large faculty members:

o       Curriculum Committee Chair (or designee)

o       Faculty member not from the department from which the student seeks the substitution (appointed by the Academic Senate President)

         ADA/Section 504 Compliance Officer (non-voting)

A quorum shall be established when at minimum the Department Chair (or designee), the DSPS Coordinator (or designees), and one faculty member are present. Other, non-voting individuals may be present if requested by committee members. The petition will be evaluated on a case-by-case basis.  Through the evaluation of the student’s transcript and the proposed plan, it must be evident that the student is otherwise qualified and will meet all other graduation requirements (see AR 4350).  Within ten (10) days of the referral from DSPS, this committee will determine if the requested substitution constitutes a fundamental alteration of the educational program in which case necessary adjustments of the educational plan may be presented. The plan developed by the ad hoc committee becomes effective immediately and will be coordinated and implemented by DSPS.   The Coordinator of DSPS or his/her designee will ensure that the provisions of the plan are followed.

4. If a course substitution (which may include a special project or independent study coursework) is recommended, a written contract between the ad hoc committee and student will be established. The relevant academic departmental representatives will recommend a substitution which will achieve student learning outcomes and objectives comparable to those of the course for which the work will be substituted. The committee, may at its discretion request/require any of the following:



· Completion of the substitute work within a specified period of time. 



· If a project or independent work is assigned, the department chair and/or a departmental faculty member will be solely responsible for evaluating the student’s work and communicate its evaluation results to committee members. 



5. Once the agreed upon project or independent work has been successfully completed, the ad hoc committee may at its discretion reconvene to certify its completion and forward its approval to the Vice President of Academic Affairs for final approval.



6. It is the student’s responsibility to consider the consequences of course substitution in transferring to another postsecondary institution. If the original course is required for transfer, it is the student’s responsibility to contact the transfer institution for consideration of a disability-related adjustment. 
7. The district is not obligated to develop a substitute course. Academic requirements that are essential to a program or directly linked to licensing requirements will not be considered for substitution. 
Ref. Title 5, Sections 56032-56044

________________________________________________________________________

ACTION ITEM SUBJECT 4:   AR PROPOSAL (Second Read) 3211.3, 3215 & 3230 

AR 3211.3 Department Chairperson - Tenure and Selection

1.  A chairperson serves a four-year term and may be reelected.

2.  All regular and contract faculty full-time tenured and full-time probationary faculty who are members of a department and are in paid status are eligible to vote for department chairperson. (See AR 3210.)
3.  At the beginning of the semester of prior to the end of a term of office, or when a vacancy occurs for any reason, the division dean Office of Academic affairs in conjunction with the Academic Senate will conduct an election for a chairperson.

4. The ballot will consist of the names of all regular full-time, tenured members of the department.

5.  If no department member receives a majority vote, the Vice-President of Academic Affairs will select the two names receiving the greatest number of votes and a runoff election will be held.

6.  Guided by the results of the election, the appropriate Vice-President will recommend a name to the Superintendent/President. If a person other than the one chosen by departmental vote is recommended, it should be done only with discussion and consultation with department members.

Change of Department Chairperson

7. Upon petition of fifty-percent or more of department members who are full-time  tenured or full-time probationary faculty or upon request of the appropriate Vice-President, a special election may be called. Such elections will follow procedures outlined for the selection of a new chairperson.

8.  If a chairperson becomes temporarily unable to serve, he/she will appoint a replacement for this time period.

Reviewed and/or Updated 9/2003 3/2/06
ARTICLE 3200 ACADEMIC PERSONNEL

AR 3215 Sabbaticals

Page 66

11. Personnel granted sabbatical leaves shall submit to the personnel office three copies of a

summary report of their activities within 60 working days of their return to service. The summary report shall include, but not be limited to, statements concerning the academic merit, relevance, and benefits of the leave.

Distribution of the summary report will be as follows: one copy will be forwarded to the Superintendent/ President and Board of Trustees; one copy will be forwarded to the Staff Development Committee; and one copy will be placed in the instructor's faculty member’s permanent file.

AR 3230 Part-Time Faculty

Page 73

3. The assignment of an hourly faculty member is recommended by the Department Chair and may be modified at the discretion of the appropriate academic administrator:

A.  If a class assigned to an hourly faculty member fails to attain sufficient enrollment to be offered.

B.
If a class which is part of a probationary/tenured instructor's faculty member’s contractual assignment fails to attain sufficient enrollment to be offered and an hourly class is needed to complete the contractual assignment. The class section selected to complete the contractual assignment will be made by the appropriate academic administrator after consulting with the department chair.

________________________________________________________________________

ACTION ITEM SUBJECT 5:  AR 4412 Honor Code/Honor Council

1. Mission Statement
Santa Monica College is committed to the academic, social, and ethical development of our students. We strive to create a learning environment that is challenging and supportive of the community at-large. We are committed to upholding fundamental values of honesty, trust, fairness, respect, responsibility, civility, and community. In recognition of this effort we hereby establish this Honor Code and Honor Council.



2. Principles
General principles guiding the Honor Code and Honor Council include the following:



a. Honesty: Honesty implies a refusal to lie, steal, or deceive in any way; a fairness and straightforwardness of conduct. 



b. Integrity: Integrity implies that one is incapable of being false to a trust, responsibility or pledge; firm adherence to a code of moral values.



c. Social Responsibility: Social responsibility is demonstrated by adherence to policies of the institution, departments, labs, libraries and individual classes. The following behaviors reflect social responsibility: 
i. Attendance, arrival on time, completing assignments, listening openly to professors and students and participating in class discussions and projects;

ii. Bringing forward incidents of academic dishonesty to faculty or officials;

iii. Respectful care of campus resources including library materials, facilities, furnishings, campus grounds and parking lots;

iv. Behavior and language that positively represents the college all reflect social responsibility.



d. Community: Acknowledging and valuing the strengths and differences of diverse campus groups through listening to new views, inclusion in class groups and campus projects and respectful language.  Proactively being involved with persons, clubs or groups with which students are not familiar.



e. Respect and Civility
Santa Monica College is a culturally diverse campus which expects students to behave respectfully toward members of the campus community (fellow classmates, faculty, staff, campus representatives and others on campus).  

Respectful and civil behavior includes:

i. Conducting yourself courteously and politely;

ii. Treating people the way you would like to be treated 

iii. Striving for a positive approach in your communications and actions 

iv. Thoughtfully considering opposing opinions, views and values 

v. Avoiding actions, comments or language that could be construed as demeaning.



3. Student Honor Statement
As testament to their commitment and readiness to join the Santa Monica College academic community, all students are expected to uphold the Honor Code. To this end, students will certify at the time of admission the following statement:



In the pursuit of the high ideals and rigorous standards of academic life, I commit myself to respect and uphold the Santa Monica College Honor Code, Code of Academic Conduct, and Student Conduct Code. I will conduct myself honorably as a responsible member of the SMC community in all endeavors I pursue.



At the direction of a faculty member or testing officer, students may be requested to re-affirm their commitment to the Honor Code as they participate in any given examination, paper submission, or any other academic exercise. Such statement may be the following: 

On my honor, I have not given or received any unauthorized assistance on this examination, paper, or academic exercise. 


4. Honor Council Responsibilities and Membership


a. Responsibilities
The Honor Council has the following responsibilities and authority:



i. To advise and consult with faculty members, administrators, staff, and students on matters pertaining to academic integrity;



ii. To create and conduct educational programming designed to promote academic integrity;



iii. To assist in the design and teaching of the non-credit seminar on academic integrity and moral development;



iv. To recognize exemplary personification of the Honor Code’s Principles and Values by students;



v. To uphold Honor Code alleged violators’ rights to due process and to a fair and impartial appeal process/hearing;



1. The Honor Code relies upon the definitions of academic dishonest behaviors stipulated in Administrative Regulation 4311—Code of Academic Conduct—Section 3.



vi. To appoint from its members, three faculty and three students to hearing boards to adjudicate cases of alleged violations of the Honor Code with the authority to: (1) affirm or deny the student’s claim of responsibility; (2) educate the alleged student on issues related to academic integrity.



vii. When an accused student is referred to an Honor Council, the  Hearing Board  may recommend sanctions appropriate for violations of the Honor Code, including, but not limited to: failure in assignment, test, course, reprimand, suspension, expulsion, and transcript notation of Honor Code violation; 



viii. To reverse instructor-imposed sanctions in the absence of substantive evidence of alleged academic violation;



ix. To consider requests for the removal of transcript notations associated with failure of courses due to Honor Code violations;



x. To establish operational procedures in consultation with the Joint Academic Senate Student Affairs Committee and the supervising administrator;



xi. To collect and disseminate statistics pertaining to Honor Code violations;



xii. To issue an annual report to the Joint Academic Senate Student Affairs Committee and campus community on academic integrity standards, policies, and procedures, including recommendations for appropriate changes.



xiii. Other responsibilities as agreed upon with the Joint Academic Senate Student Affairs Committee.



b. Membership



i. Given the importance and multiple functions of the Honor Council, membership is extended to all members of the college community including students, faculty, administrators, and staff who are committed to upholding the Mission and Principles of the Honor Council. Every effort will be made to ensure that a majority of members are students. 



ii. The Honor Council Chair will be elected annually by a general majority of the membership. The Chair will work closely with the Office of Student Judicial Affairs.



c. Honor Council Hearing Boards



i. In conducting an Honor Council Hearing to adjudicate alleged violations of the Honor Code, three faculty and three students from the Honor Council will be convened by the Hearing Board Chair. The Hearing Board Chair, an academic administrator, will be appointed by the Superintendent/President or designee. A quorum for this Board will be established by two faculty and two students. The Chair may vote in the case of a tie.



ii. Members appointed to a hearing panel must notify the Honor Council Chair of potential conflicts of interest and are strongly encouraged to remove themselves from any such proceedings and deliberations. 



iii. The Honor Council may remove any member on grounds of malfeasance, misfeasance or nonfeasance by two-thirds vote of the membership appointed.



iv. Given that this is an administrative, closed hearing, the student may bring counsel or other representatives, however, these individuals may not participate in the proceedings. Counsel participation will terminate the hearing. Each party will have the right to present written statements, witnesses, if appropriate, and any other forms of evidence. Each party will have the right to question evidence and supportive documents. 



v. Any materials related to the hearing, including electronic recordings of the proceedings, may not be released to the student requesting the grade appeal or to any other individual or group. In accordance with the Family Education Rights and Privacy Act (FERPA) the student may submit a written request to the Dean of Student Judicial Affairs or designee to inspect and review these materials. The request must be made no less than one week prior to the scheduled hearing.

5. Appeal of Honor Council Hearing Board Recommendation


a. Within forty-eight (48) hours (two school days) after receiving the written decision of the Honor Council Hearing Board, the student or faculty member may request a review of the decision to the Superintendent/ President. A copy of said request shall be sent to the Honor Council Chair and the College Disciplinarian. The request will state in writing the grounds for review and will be based upon one or more of the following provisions:



i. The required procedures were not followed; 



ii. There is insufficient evidence to support the Honor Council Hearing Board’s decision;  



iii. The penalty imposed is inappropriate.



b. Superintendent/President Review



i. Within thirty (30) school days of receipt of the request for review, the Superintendent/President will: (1) review the decision of the Honor Council Hearing Board and the basis upon which it was made.  The Superintendent/President has the sole authority to:



1. Adopt the recommended disciplinary action; 



2. Modify or reduce the discipline recommended; or



3. Reverse the discipline recommended.



ii. The decision of the Superintendent/President will be communicated to the student in writing, and a copy sent to the Honor Council Chair and College Disciplinarian. Said decision of the Superintendent/ President is final.

________________________________________________________________________

OLD BUSINESS SUBJECT 1:  STANDING COMMITTEE SCOPE/FUNCTIONS

Proposed By-Law Changes: Scope and Functions of Standing Committees 

Senate Finance Committee

(Faculty)
Structure/Scope:

The Committee consists of a chair who is the elected treasurer of the Academic Senate, the immediate past treasurer, and members appointed by the Senate President. The Committee handles internal Senate finances and addresses fiscal issues for the college at large.

Functions:

A. Meets with the fiscal planning personnel of the college with the goal of representing the views of the faculty in fiscal matters. 

B. Advises the Senate at large of the financial impacts of all topics discussed and decisions made. 

C. Reviews college spending to serve as a link for the flow of financial information     concerning the college between administration and faculty, and advises the Senate on such information. 

D. Recommends a Senate budget for the current year. 

E. Oversees the accounting for Senate finances. 

Program Review Committee
(Joint)

Structure/Scope:

The Committee reviews the self studies generated by all instructional, student services, college services, and support units of the college and provides feedback to aid in maintaining and enhancing the quality, vitality, and responsiveness of each area/program.
Functions:

A.         Recognizes strengths and achievements of programs.

B.        Identifies the areas in need of improvement and support. 
C.         Informs the campus-wide decision-making process.

D         Influences the development of the master plan.

___________________________________________________________________________________________________________________

OLD BUSINESS SUBJECT 2:  INTERDISCIPLINARY STUDIES – AdHoc COMMITTEE REPORT – GUIDO DAVIS DEL PICCOLO

Scope of Committee:
To explore the most appropriate institutional arrangements to support current multi- and interdisciplinary studies programs and curricula as well as facilitate the continued development of additional multi- and interdisciplinary studies programs and curricula.

Function of Committee:

To submit a recommendation to the Academic Senate, Administration, and Board of Trustees regarding the institutional arrangements that best serve SMC’s previous and current multi- and interdisciplinary studies programs (e.g., Women’s Studies, The Women’s College, The Service-Learning Program, The Environmental College) and curricula as well as best facilitate the development of future programs and curricula in multi- and interdisciplinary fields of study (e.g., Environmental Studies, Ethnic Studies, Urban Studies, Gender Studies, current/timely topics courses).

---------- SUMMARY ----------

After an assessment of the current situation on this campus with regards to multi- and interdisciplinary programs and curricula and a review of similar programs both nationally and at the state-wide level, the committee recommends the creation of a Department of Interdisciplinary Studies as the most appropriate institutional arrangement to support and enhance the intellectual, professional, and personal growth of faculty and students at Santa Monica College.
---------- REPORT ----------

DEFINITIONS:
Multidisciplinary:  two or more subjects are organized around a common theme or topic; or different disciplines may be viewed as "lenses" to explore a problem or issue. There is an attempt to make explicit connections across subject areas.  Faculty/Students work together on a common subject within the boundaries of their own discipline.  Examples:  Women’s College, Environmental College, ...

Interdisciplinary:  interdisciplinary skills/thinking are the organizing nexus for two or more subject areas. Connections are made with content through teaching concepts that cut across subject areas.  Examples:  Women’s Studies, Environmental Studies, …

WHY INTERDISCIPLINARY STUDIES?
The Community college must address the needs of the community it serves.  In our community, people are becoming increasingly aware that human lives, human societies, and physical earth systems are fundamentally connected.  Yet too few courses and programs explore and develop those connections.  Faculty throughout the country are realizing that students benefit from understanding both the specialized knowledge in discrete disciplines and how these various disciplines intersect.   An Interdisciplinary Studies Department will provide this integrated learning environment, helping to create an educational foundation that promotes new ways of thinking necessary to understand our ever-changing world. Given the clear trend toward interdisciplinary studies in higher education and interdisciplinary career opportunities, Santa Monica College has an obligation to the State and local community to facilitate access, entry, and success for students in interdisciplinary fields.  (The data from the California Postsecondary Education Commission indicate that among all Baccalaureate degrees awarded from California public institutions, “Multi/Interdisciplinary Studies” rose from the 7th most popular in 1994 to the 4th most popular in 2004—ahead of degrees in Sociology, Biology, English, Political Science, Economics, History, and Computer Science.)
WHY A DEPARTMENT (and not just a program or center)?

1.      A Department of Interdisciplinary Studies will facilitate the success of interdisciplinary programs, curricula, faculty, and students by providing a necessary home base, equitable voice and funding, and enhanced standing for the existing interdisciplinary studies programs (i.e., Women’s Studies, Environmental and Urban Studies) and courses.

a. Current interdisciplinary studies programs and courses are orphans, deprived of the institutional supports of traditional departments. 
b. Current interdisciplinary studies programs and courses are located in departments not established (or accustomed) to aid these programs, courses or instructors. 
2.      A Department of Interdisciplinary Studies will facilitate the development of additional interdisciplinary programs and curricula.

3.      A Department of Interdisciplinary Studies will facilitate improved collaboration among and between faculty members and provide a broader-based support network for them and their work.

4.      A Department of Interdisciplinary Studies will increase the effective and efficient utilization of financial, human, and physical resources and assets found at the college.

a.       Under the current configuration, resources supporting interdisciplinary studies are generally piecemeal, underutilized, and/or in disarray.  Providing meager support to each individual program severely limits growth in both depth and breadth.  Combining current and additional resources together allows for a much more efficient and effective use of those resources.

5.      A Department of Interdisciplinary Studies will provide students interested in interdisciplinary or multidisciplinary courses and programs with an appropriate support mechanism.  

6.      A Department of Interdisciplinary Studies will more effectively combine and utilize the expertise and experience of faculty currently teaching in interdisciplinary fields as well as facilitate the future hiring of new faculty with that expertise and experience.
WHAT IS THE DEPARTMENT OF INTERDISCIPLINARY STUDIES?

The Department of Interdisciplinary Studies is an academic department comprised of academic programs currently standing alone (i.e., Women’s College/Women’s Studies, Environmental and Urban Studies, Service-Learning Program) and individual courses/curricula which are fundamentally interdisciplinary by nature.  It will facilitate and promote the academic and intellectual experience of students pursuing studies in interdisciplinary and multidisciplinary fields, through curriculum development, academic events, leadership opportunities, and community-based experiential learning and service-learning.  
The Department’s goal is to provide an environment that will address the particular concerns and interests of students and faculty who have chosen to pursue an interdisciplinary and/or multidisciplinary path.

The Department will be committed to identifying and facilitating opportunities for direct involvement by students in community concerns through academic service-learning arrangements, internships, and volunteer opportunities in organizations, agencies, and other entities related to the concerns of the fields.

In sum, the Department of Interdisciplinary Studies, by offering students a wider range of curriculum choices, courses, programs, and educational opportunities, as well as facilitating links to organizations and entities outside the college, will promote dialogue and collaboration on a much broader basis.

WHAT IS THE STRUCTURE OF THE DEPARTMENT and WHAT PROGRAMS BELONG TO THE DEPARTMENT?
The Department of Interdisciplinary Studies will be structured as an association of interdisciplinary courses and multidisciplinary programs.  These courses and programs will retain their current autonomy (hiring, curriculum, …), but they will be able to share resources (department secretary, copying machines, computers, …) and make more efficient use of them.   In addition, the interests of interdisciplinary faculty and students will be fully and equitably represented in all campus matters by an elected department chairperson.  Below is an initial “mapping” of the various elements that will comprise the Department of Interdisciplinary Studies.
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(examples)�
�












Interdisciplinary Academic Degree Programs�
�












Stand-Alone Programs (Multidisciplinary)�
�












Experiential Education�
�









Interdisciplinary �“Stand-Alone” Courses 





(examples)�� �
�






Race & Ethnicity�
�






Borderland�
�






Gender�
�






Sexuality�
�






Women’s Studies AA �(established)�
�






Environmental Studies AS / AA


(pending)�
�






Urban Studies AA �(future)�
�






Ethnic Studies AA �(future)�
�






Environmental Studies 07�
�






Women’s Studies 10�
�






Urban Studies 8 �
�






Service-Learning �(reestablish)�
�






Environmental College/ Center for Environmental and Urban Studies


(established)�
�






Women’s College / Women’s Center


(established)�
�






Media�
�






Environment�
�






Global�
�






Interdisciplinary Studies XX �(future)�
�






Course-Based Internship�
�






Field Study�
�






Cooperative Education�
�






Ethnic Studies Center �(future)�
�









Department of Interdisciplinary Studies





--Chair�--Secretary





�
�









