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SICK LEAVE POLICY 

STUDENT WORKERS AND TEMPORARY EMPLOYEES 
 

 

Administrative Regulation 3117 - Assembly Bill 1522 Compliance-Sick Leave 

 

Student workers and other temporary employees shall be provided sick leave in 

accordance with Merit Rule 11.10.5. 

 

Merit Rule 11.10.5 - Sick Leave For Temporary Employees (Labor Code Section 

246)  

 

A. This rule shall apply to any employee not covered by other provisions of this 

Chapter governing sick leave.  

 

B. An employee who, on or after July 1, 2015, works 30 or more days within a 

year from the commencement of employment is entitled to paid sick days as 

specified in this rule.  

 

C. An employee shall accrue paid sick days at the rate of one hour per every 30 

hours worked from the commencement of employment or July 1, 2015, 

whichever is later. No employee shall be allowed to have an accrual of more 

than 48 hours of sick leave.  

 

D. An employee shall be entitled to use accrued paid sick days beginning on the 

90th day of employment, after which day the employee may use paid sick days 

as they are accrued.  

 

E. Upon the oral or written request of an employee, an employer shall provide 

paid sick days for the following purposes: (1) Diagnosis, care, or treatment of 

an existing health condition of, or preventive care for, an employee or an 

employee’s family member. (2) For an employee who is a victim of domestic 

violence, sexual assault, or stalking, the purposes described in subdivision (c) 

of Section 230 and subdivision (a) of Section 230.1 of the Labor Code.  

 

F. No compensation shall be paid to an employee for accrued, unused paid sick 

days upon termination, resignation, retirement, or other separation from 

employment.  

 

G. If an employee separates and is rehired within one year from the date of 

separation, previously accrued and unused paid sick days shall be reinstated. 

The employee shall be entitled to use those previously accrued and unused paid 

sick days and to accrue additional paid sick days upon rehiring. 
 

If you have any questions, please contact the Office of Human Resources. 




