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WORKPLACE VIOLENCE

The Board of Trustees is committed to providing a District work and learning environment that is free of violence
and the threat of violence. The Board’s priority is the effective handling of critical workplace violence incidents,
including those dealing with actual or potential violence.
Santa Monica College prohibits workplace and campus violence and strongly promotes civility in the workplace.
The District is committed to maintaining a safe, collegial environment in which fear, intimidation, and bullying will
not be tolerated. Treating others with civility and respect and refusing to perpetuate or tolerate bullying behavior
are expected performance standards of administrators, management, faculty, staff, volunteers, and students as
well as vendors, independent contractors, and visitors to the College.
Verbal, written, and/or emotional or physical abuse, threats, intimidation, or violence against others will be
considered a violation of the community of mutual respect which is an integral part of the goals, objectives, and
mission of the Santa Monica Community College District.
“Bullying” is any habitually cruel, hostile behavior perpetrated upon individuals or groups for the purpose of
intimidation. This behavior may result in physical and/or emotional distress to the target of such acts and has the
potential to lead to violent outcomes.
Employee witnesses to acts of bullying must take responsible action to report such acts to the District. Complaints
should be forwarded to the Superintendent/President or Designee. Upon conclusion of an investigation of a
complaint, and if the complaint is found to be valid, the District will ensure that remedial action is taken. Anyone
who files a complaint in which he/she knowingly makes a false accusation may be subject to appropriate discipline.
The Superintendent/President shall establish administrative regulations that assure that employees are informed
regarding what actions will be considered violent acts, and requiring any employee who is the victim of any violent
conduct in the workplace, or is a witness to violent conduct to report the incident, and that employees are
informed that there will be no retaliation for such reporting.
This policy will be published in college publications (e.g. Website, catalog).
References:
Cal/OSHA: Labor Code Sections 6300 et seq.;
8 California Code of Regulations Section 3203;
"Workplace Violence Safety Act of 1994" (Code of Civil Procedure Section 527.8 and Penal Code Section 273.6)
(Replaces former BP 3124)
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