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defined by the carrier. The benefit carriers for retired persons shall be the
same as those provided to active employees.
12.10.2

Supplemental benefits shall not be provided unless the employee retires at
age 55 or thereafter, and the employee has provided at least ten
consecutive years of service to the District immediately preceding
retirement.

12.10.3

As an early retirement benefit, employees who retire at or after the age of
55 years, and have at least ten (10) years of paid service with the District
immediately prior to retirement may receive the supplementary benefit
plan as stated above in section 12.3 until the retiree reaches his/her 65th
birthday. For employees who retire prior to January 1, 2012, the District
will continue to provide payment for PERSCare insurance plan for any
retiree who had such coverage in effect in 2011. For employees with
PERSCare coverage who retire on or after January 1, 2012, the District’s
contribution shall be limited to the premium for the highest nonPERSCare plan for like coverage.

12.11

The District agrees to the creation of a Joint Management/Labor committee, to be
known as the Benefits Committee, composed of three management representatives,
three California School Employees Association representatives, and three Santa
Monica College Faculty Association representatives. At the request of any one of the
three parties represented, a meeting may be called to discuss health and welfare
benefits as stated in Article 12. The committee may make recommendations for cost
efficient improvement to the benefits for District employees.

12.12

All permanent employees assigned to a work schedule of at least twenty (20) hours
per week shall be provided a fifty thousand dollar ($50,000.00) term life insurance
policy. The District shall pay the cost of such a life insurance policy for all eligible
employees while they are employed by the District. This benefit shall cease once an
employee separates from employment with the District.
12.12.1

12.13

A District-wide committee shall be formed to review proposals from life
insurance companies. CSEA shall have the right to appoint employees to
this committee. The District reserves the right to make final selection of
the life insurance company to provide this life insurance benefit.

Any unit member eligible to receive benefits enumerated in this article who can
provide proof that he or she has health benefits through a non-District health
insurance plan may elect to decline coverage by the District. Any full-time employee
who declines coverage by the District shall be paid $2,000 per year; any part-time
employee who declines coverage by the District shall be paid a pro-rated amount
calculated as set forth in Section 12.5. This money may be used for any purpose and
will be taxable to the employee. This money will be paid one-half at the end of each
semester in a lump sum payment. Once District health benefits are declined, no
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